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INTRODUCTION

San Joaquin Valley College has made a commitment to maintaining the
security of students, employees and property. This commitment includes policies
and procedures regarding access to campus facilities, crime prevention education,
and an awareness of personal responsibility, reporting of crime on campus and
supportive services provided to victims of crime on campus. It is our belief that
this commitment contributes to the awareness of students and employees of the
need to support and encourage sound, basic security practices at all times.



RESPONSIBLE PARTIES

Much of the college’s commitment to campus safety is guided by the contents of
the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act.
Responsibility for assuring our compliance with standards in the Act rests with:

Deanne Davis, Safety and Compliance Manager
San Joaquin Valley College Corporate Office
801 South Akers Street — Suite #150

Visalia, California 93277
Deanne.Davis@sjvc.edu 559.734.9000

Each Campus Director is responsible for overseeing campus security staff, ensuring
the collection of crime reports, and providing timely warning to the campus
community:

Jack Macfarlane, Director, Aviation Campus
Jack.Macfarlane@sjvc.edu 559.453.0123

Kelly Walters, Director, Bakersfield Campus
KellyW@sjvc.edu 661.834.0126

John Swiger, Director, Fresno Campus
JohnS@sjvc.edu 559.448.8282

Ben Almaguer, Director, Hanford Campus
Ben.Almaguer@sjvc.edu 559.584.8840

Melanie Blackwell, Director, Hesperia Campus
Melanie.Blackwell@sjvc.edu 760.948.1947

Sean Hancock, Director, Modesto Campus
SeanH@sjvc.edu 209.543.8800

Tamara Honohan, Director, Online Campus
TamaraH@sjvc.edu 559.734.7582

Sherril Hein, Director, Rancho Cucamonga Campus
SherrilH@sjvc.edu 909.948.7582

Jeff Rutherford, Director, Rancho Cordova Campus
Jeff.Rutherford@sjvc.edu 916.638.7582

Don Wright, Director, Visalia Campus
Don.Wright@sjvc.edu 559.651.2500

Robyn Whiles, Director, Temecula Campus
Robyn.Whiles@sjvc.edu 951.296.6015
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CAMPUS SECURITY REPORT

On an annual basis a Campus Security Report is published, posted online at
https://infozone.sjvc.edu/docs, and distributed to all current students and
employees.

This report includes statistical data on the incidence of crime over the past three
years. This data is collected, and reported to the Department of Education by:

Sherry Webb, Assistant to the Vice President
San Joaquin Valley College Corporate Office
801 South Akers Street - Suite #150
Visalia, California 93277
Sherry.Webb@sjvc.edu 559.734.9000

Prospective employees and students are informed in writing that the report is
available at www.sjvc.edu/security and is provided to them if requested.

CRIME STATISTICS

The crime statistics included in the Campus Security Report are based on incident
reports prepared by Campus Safety Officers and data collected from the local law
enforcement agencies in whose jurisdiction campuses are located. These statistics
include crimes committed on campus, or on the public property that is immediately
adjacent to, and accessible from, the campus. By definition, SIVC controls one
property outside the reasonably contiguous geographic area of the campus which is
used to deliver education and may also be frequented by sanctioned student
organizations. As such, should any offense occur at this property, that statistic
would also be reported.

These statistics include those reported to a Campus Safety Officer, employee, city
police, or county sheriff’s department.

ACCESS TO CAMPUS FACILITIES

San Joaquin Valley College maintains offices, classrooms and training
laboratory facilities at the following locations:

8400 West Mineral King Avenue
Visalia, California
801 S. Akers Street
Visalia, California
215 W. 7th Street
Hanford, California
201 New Stine Road
Bakersfield, California
295 East Sierra Avenue
Fresno, California
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4985 Andersen Avenue
Fresno, California

10641 Church Street
Rancho Cucamonga, California

5380 Pirrone Road
Salida, California

11050 Olson Drive, Suite 210
Rancho Cordova, California

9331 Mariposa Road
Hesperia, California

27270 Madison Avenue, 3™ Floor, Suite 305
Temecula, California

1325 Corona Pointe Court, Suite 103
Corona, California

Access to campus facilities is generally limited to students, employees and
approved guests during regularly scheduled business hours and class times. Access
to off-site clinical and extern facilities is limited to employees of the College and
student(s) assighed to those locations. SJVC does not maintain dormitories or
residential facilities.

Employees should verify that the front office is notified of all anticipated visitors.
Visitors should be instructed to report to the main office where they will sign in and
obtain a pass or temporary name badge.

Students must have prior approval for visitors on campus. As a general rule, all
visitors must be over the age of eighteen. It is the responsibility of the instructor
to notify the front office of the anticipated visitor; it is the student’s responsibility to
assure that the visitor complies with the established protocol.

Name badges are provided to employees and students as a matter of courtesy and
security and should be worn at all times when on campus or off-site extern and
clinical facilities.

A number of physical security measures are employed throughout the campus.
Probably the most common security devices are locks and keys. Most offices,
storage areas and doors are outfitted with locks which, when used, will adequately
secure an area and therefore prevent most crime.

The primary responsibility for security of an office or classroom lies with the College
employee. The responsible person should secure areas that are not open for
business or academic instruction. Keys that are lost or stolen should be reported
immediately to the Campus Director.

Security alarm systems are installed in all buildings and are activated at the close
of business or instruction each day. Alarm codes are given to only those employees



with a legitimate business need to know and are changed as needed to assure
compliance with this standard.

As a general rule, campus facilities are open to employees, students, vendors, and
guests from 7:00 AM to 10:00 PM, Monday through Thursday and 7:00 AM to 5:00
PM Friday. Should a sanctioned activity be scheduled outside these timeframes,
designees are assigned responsibility for opening and securing the facilities. As a
general rule, the campus is closed on recognized holidays and access is limited to
those with a legitimate business purpose.

CAMPUS SAFETY OFFICERS

The College employs safety officers to observe and report illegal activity and
participate in activities related to security, safety and prevention of crime. These
safety officers have current registration cards issued by the Bureau of Security and
Investigative Services. Safety officers are unarmed and do not have the power to
arrest. They maintain open communication with local law enforcement, who will be
called for illegal activity and/or crimes.

On an as-needed basis the College may employ safety officers through an agency.
Those officers are held to the same standards and expectations as those who are
College employees.

It is College policy that these safety officers may ask students, employees or
visitors on campus to present identification and/or to leave the facility, and the
officer has the authority to escort the person off College property.

Should that person fail to cooperate, the safety officer has the authority to contact
the law enforcement agency with jurisdiction at that campus.

Safety officers and employees will not use physical force unless required to defend
themselves; in those events only physical force appropriate for that instance will be
used.

EDUCATION PROGRAMS

Each campus has an active Safety Committee, whose responsibilities include
scheduling training for students and employees in safety awareness and crime
prevention. Students and employees receive their first training as a component in
orientation, and on a quarterly basis thereafter.

Some of these trainings are provided under the direction of the Safety and
Compliance Manager [please refer to page 2 for contact information], who also
maintains records of campus-based programs.

These programs encourage students and employees to be responsible for their own
security and the security of others as well as addressing issues related to crime
prevention. Where appropriate, issues related to shop, lab and classroom safety
are addressed - including routine fire drills and review of Material Safety Data
Sheets (MSDS).



REPORTING CRIMES

Students and employees of San Joaquin Valley College are free to report any
crime on campus directly to the appropriate law enforcement agency without
notifying College staff. However, we ask that students and employees not engage
in this practice because the College is prepared to offer immediate support to the
victim, coordination with law enforcement, and timely warning to members of the
campus community.

In the event that a student or employee is aware of an emergency, is the victim of
or witness to a crime, it should be reported immediately to:

- the Campus Safety Officer; if the officer is not immediately available,
notify the front office staff who can make contact via radio, or

- the Campus Director [please refer to page 2 for contact information].

This report can be made by the employee or student himself/herself or by any
employee or student on his/her behalf. This report can be verbal, electronic, or
written provided it is done immediately. In the absence of the Campus Director,
the report should be made to the appropriate supervisor including, but not limited
to the Dean, the Administrative Assistant, or any corporate staff member.

The Campus Director will involve campus security as appropriate and report in a
timely manner to the law enforcement agency with jurisdiction at that campus.

Once reported to the Campus Safety Officer, he/she immediately completes an
electronic incident report and provides notice to the Safety and Compliance
Manager.

If you are the victim of a crime and do not want to pursue action with the criminal
justice system, you may make a confidential report. This reporting allows you to
keep the matter confidential, while allowing the College to take the steps necessary
to ensure the future safety of yourself and others.

Campus security is a serious matter and requires the cooperation and honesty of all
students and employees. The filing of a false report, refusal to cooperate with
either campus staff or law enforcement in the process of an investigation or being
untruthful in the process of an investigation are all grounds for disciplinary action,
up to and including termination.

INVESTIGATIONS

In the event that a student or employee is accused or suspected of committing a
crime on campus or in an extern/clinical facility, the College will cooperate in full
with the appropriate law enforcement agency. It may be necessary to suspend the
employee or student during the course of an investigation. The College will impose
the appropriate sanction, up to and including termination, if the accused is found

guilty.

SUPPORTIVE SERVICES

The College is committed to providing appropriate support to employees and
students who are the victims of crime on campus, including no-cost, confidential



counseling through our Employee Assistance Program, referral to appropriate
agencies in the community, and leave of absence. The Campus Director will
coordinate these services.

The College does not employ pastoral counselors, professional therapists, or
psychological counselors; however, referral to these support services can be
arranged in a confidential meeting with the Dean of Student Services.

SUBSTANCE ABUSE EDUCATION

San Joaquin Valley College maintains policies and standards regarding substance
abuse as a way to prevent, identify and respond to their impact on the work place
and academic environment; to provide rehabilitation and support for employees and
students who seek it; to reduce absenteeism and tardiness; to improve
productivity; and to reduce the occurrence of injury and accident.

The unlawful possession, use, distribution or sale of alcohol, prescription, non-
prescription or illegal drugs by employees and/or students is strictly prohibited
while on College property, off-site extern or clinical facility or while participating in
a College-sponsored activity. The College will enforce and refer to the appropriate
law enforcement all infractions of this standard, as well as disciplinary action up to
and including termination.

The College provides as a benefit for all employees, an employee assistance
program. For a confidential, no-cost appointment with a counselor go to:
InfoZone>Community >Benefits.

The College may arrange a mandatory evaluation of employee fitness for duty; in
addition, the College will provide a medical leave of absence, in accordance with
existing personnel policies, for employees whose treatment requires extended
absence from work.

The Substance Abuse Prevention Program is provided to all students at time of
enrollment and a community services directory is available through the Dean of
Students for referral to the appropriate service organization and support program.

SEXUAL ASSAULT PREVENTION

The College recognizes that students and employees have the right to determine
their own personal associations and the level of intimacy in each. However, it is
also the College’s objective that private friendships and intimacy be completely
voluntary and free from physical, sexual or mental coercion. In order to support
this objective, the College has these policies regarding sex offenses directed against
students and/or employees:

1. The offenses of criminal sexual assault, aggravated criminal sexual assault,
criminal sexual abuse and aggravated sexual abuse constitute sex offenses
under the law.

2. A student or employee who, while on campus or off-site extern or clinical
facility, is a sex offense victim is encouraged to immediately contact the Campus



Director and/or the local law enforcement agency. If the victim requests
assistance from College staff in reporting the offense to law enforcement
agencies, reasonable support will be given.

3. It is imperative that physical evidence be preserved. For that reason, victims of
sexual offenses are asked not to wash, change clothes or otherwise clean
themselves until medical personnel can examine them.

4. Although the campus does not have on-campus victim services, referral to off-
campus sex offender victim services is facilitated through the Dean of Student
Services or campus Administrative Assistant.

5. Accusations of sex offenses reported to the College which, after investigation
determine that the conduct has occurred, may result in academic or
employment disciplinary action being taken against the offender. Sanctions
include probation, suspension, termination and/ or criminal prosecution.

6. During disciplinary hearings, both the accuser and the accused are entitled to
the same opportunities to have others present during the proceeding. Both the
accuser and accused will be informed of the outcome of any institutional
disciplinary proceeding alleging a sex offense.

7. Victims of sex offenses will be provided counseling services through the
College’s Employee Assistance Program or referral to the appropriate community
health organization. Employees may be offered a leave of absence in accordance
with existing College policy.

8. The College may change the victim student’s schedule of courses depending on
the nature and seriousness of the sex offense. These decisions will be based on
the circumstances of the incident, the needs of the victim and the availability of
resources to support the requested change.

In an effort to inform and educate the College community, programs will be offered
that address the issues of rape awareness, acquaintance rape, sexual harassment
and other related issues. These programs will be directed toward prevention
through awareness, and are first presented during employee/student orientations
and at least annually thereafter.

SEX OFFENDER REGISTRATION

In the State of California, convicted sex offenders must register with the Sex
Offender Tracking Program maintained by the California Department of Justice and
is provided for the purposes including the protection of the general public.

The California Department of Justice is responsible for maintaining this registry,
located at http://www.meganslaw.ca.gov.

EMERGENCY NOTIFICATION

It is the policy of SIJVC to protect students, visitors and employees from serious
injury, property loss or loss of life. If a significant emergency or dangerous
situation involving an immediate threat to the health and safety of students and


http://www.meganslaw.ca.gov/

employees occurring on campus is confirmed by the Campus Director, an
emergency notification will be issued. Persons responsible for planning,
implementing and communicating emergency response procedures are the Campus
Director and Emergency Response Team (ERT). The responsibilities of the ERT
include assessing the nature and extent of emergency, coordinating appropriate
response, facilitating emergency evacuation or lockdown and administering first aid
and CPR as a first responder.

Some examples of significant emergencies include fire, hazardous material spill or
release, disruptive or combative person, riot or civil disturbance, earthquake and
bomb threat. Widespread emergencies have the potential to prevent students and
employees from reaching the campus and may necessitate its closure.

During a widespread emergency, the Campus Director may decide to close the
campus, keep the campus open under special conditions, or keep the campus open
as usual. The Campus Director’s decision and any related information will be
communicated to the campus community as follows:

As a first line of official notification, campus personnel will record a status message
that can be heard on the main campus phone number. The message will be
updated as necessary.

e Campus administration will make every reasonable effort to post
status signs on the campus.

e Employees and students unable to reach the campus due to safety
concerns should communicate their status by leaving a voice message,
if possible, with the campus administration.

In addition, methods of immediate internal communication include automated alarm
for the fire detection and suppression system, verbal alert by ERT member,
telephone/intercom/radio systems and/or e-mail. External methods of notification
include police or fire-rescue, civil defense system and commercial radio or
television.

Employee and students are to report emergencies to the Campus Director, Deans,
Safety Officer or front desk to initiate the process of the Emergency Response
Team.

Maps are posted in numerous locations throughout the facilities. Employees and
students should be aware of how they will evacuate the facilities, no matter where
they are located. Basic instructions include evacuating quickly and orderly, without
running, to the nearest exit at the sound of the fire alarm, proceeding to the
gathering area and waiting for instructions, remaining in the gathering area until
given permission to leave or return to the facility, talking and cell phone use is
prohibited and elevator use is prohibited. More detailed instructions are located on
Info Zone in the Campus Safety Procedures and Emergency Procedures Handbook.



Evacuation drills are conducted quarterly and assessed by the ERT for efficiency and
meeting the needs of the campus community.

TIMELY WARNING

The College takes seriously its responsibility to notify students and employees in a
timely manner when any of the following have been reported to campus security or
local police agencies:

* Murder, non-negligent manslaughter, negligent manslaughter

* Forcible and nonforcible sex offenses

* Robbery

* Aggravated assault

* Burglary

* Motor vehicle theft

» Crimes of murder, forcible rape and aggravated assault that show evidence
of prejudice based on race, religion, sexual orientation, ethnicity or disability

This timely warning information is provided in an appropriate manner in order to
prevent similar crimes from occurring and to protect the personal safety of students
and employees.

Anyone with information warranting a timely warning should report by phone or in
person the circumstances to the Campus Director, who is responsible for issuing
these warnings. [Please refer to contact information on page 2].

On a semi-annual basis, each Campus Director contacts the local police department
and speaks with the commander in whose area the campus is located. The purpose
of the conversation is to assure that the commander is:

- aware of our commitment to campus safety,

- is willing to comply with our request for notice of crimes committed on
public property adjacent to the campus,

- is aware that crimes committed on public property adjacent to the
campus will be included in our crime statistics, and

- will provide immediate notice should there be a need for timely warning to
the campus community.

These agreements are memorialized in letters from the Campus Director to the area
commander.

In the event that a situation arises, either on or off campus, that, in the judgment
of the Campus Director, constitutes an ongoing or continuing threat, a campus wide
“timely warning” will be issued. Information is released through security alerts
posted prominently throughout each campus, through computer memos sent over
the college’s electronic mail system, and/or a voice mail broadcasting and message
system.

The warning will be issued through the college e-mail system to students, faculty,
and staff. Depending on the particular circumstances of the crime, especially in all
situations that could pose an immediate threat to the community and individuals,
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the Campus Director may also post a notice on the campus-wide electronic bulletin
board at https://infozone.sjvc.edu. In such instances, a copy of the notice is also
posted in each classroom, at the front door of each campus, and in the Student
Center.

CRIME STATISTICS

Campus crime, arrest and referral statistics include those reported to any Campus
Safety Officer, designated campus officials, and local law enforcement agencies. As
noted earlier, incidents reported in confidence are included in these statistics.

All incidents are reported by Campus Safety Officers and uploaded to an electronic
log, viewed and maintained on a daily basis by the Safety and Compliance Manager.
Public access to incidents reported within the last sixty days may be obtained by
contacting the Safety and Compliance Manager [please refer to page 2 for contact
information]. Student and employees may access the log at
https://infozone.sjvc.edu. Each incident reported includes the nature, date, time,
location, and disposition of the crime.
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CRIME STATISTICS

Reporting period:

January 1, 2008 through December 31, 2010

OFFENSE

CAMPUS

YEAR

ON CAMPUS
PROPERTY

PUBLIC
PROPERTY

NON CAMPUS

MURDER/ NON-NEGLIGENT
MANSLAUGHTER

AVIATION

2008

2009

2010

No incidents

No incidents

N/A

BAKERSFIELD

2008

2009

2010

No incidents

No incidents

N/A

FRESNO

2008

2009

2010

No incidents

No incidents

N/A

HANFORD

2008

2009

2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009

2010

No incidents

No incidents

N/A

MODESTO

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008

2009

2010

No incidents

No incidents

N/A

NEGLIGENT MANSLAUGHTER

VISALIA

AVIATION

2008

2009

2010

2008

2009

2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008

2009

2010

No incidents

No incidents

N/A

FRESNO

2008

2009

2010

No incidents

No incidents

N/A

HANFORD

2008

2009

2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009

2010

No incidents

No incidents

N/A

MODESTO

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008

2009

2010

No incidents

No incidents

N/A

VISALIA

2008

2009

e

No incidents
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No incidents

N/A

No incidents




SEX OFFENSES, FORCIBLE

AVIATION

A AP

2008
2009
2010

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

SEX OFFENSES, NON-
FORCIBLE

VISALIA

AVIATION

2008
2009
2010
2008
2009
2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

VISALIA

2008
2009

prmDm g

No incidents
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No incidents

N/A

No incidents




ROBBERY

AVIATION

A AP

2008
2009
2010

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

AGGRAVATED ASSAULT

VISALIA

AVIATION

2008
2009
2010
2008
2009
2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008

No incidents

2009

2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

1

N/A

HESPERIA

2008

N/A

N/A

2009

No incidents

2010

1

No incidents

N/A

MODESTO

2008

2

2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

VISALIA

2008
2009

prmDm g

No incidents
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No incidents

N/A

No incidents




BURGLARY

A AP

MOTOR VEHICLE THEFT

prmDm g

15

AVIATION 2008
2009 No incidents No incidents N/A
2010

BAKERSFIELD 2008 No incidents
2009 No incident 1 N/A
2010 No incidents

FRESNO 2008 No incidents
2009 6 No incidents N/A
2010 5

HANFORD 2008 1
gg(l)g No incidents No incidents N/A

HESPERIA 2008 N/A N/A
;828 No incidents No incidents N/A

MODESTO 2008 1
2009 1 No incidents N/A
2010 No incidents

RANCHO 2008 2

CORDOVA 2009 1 No incidents N/A
2010 No incidents

RANCHO 2008

CUCAMONGA 2009 No incidents No incidents N/A
2010

VISALIA 2008 4 N/A
2009 1 No incidents No incidents
2010 4

AVIATION 2008
2009 No incidents No incidents N/A
2010

BAKERSFIELD 2008 No incidents
2009 2 No incidents N/A
2010 No incidents

FRESNO 2008 1
2009 1 No incidents N/A
2010 No incidents

HANFORD 2008 No incidents
2009 No incidents 2 N/A
2010 1

HESPERIA 2008 N/A N/A
38(1)2 No incidents No incidents N/A

MODESTO 2008 3
38(1)3 No incidents No incidents N/A

RANCHO 2008

CORDOVA 2009 No incidents No incidents N/A
2010

RANCHO 2008

CUCAMONGA 2009 No incidents No incidents N/A
2010

VISALIA 2008 N/A
2009 No incidents No incidents -

No incidents




ARSON

AVIATION

A AP

2008
2009
2010

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

HATE CRIMES

UuhwWNEH

o

Race

Gender

Religion

Sexual orientation
Ethnicity/national
origin

Disability

VISALIA

AVIATION

2008
2009
2010
2008
2009
2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

VISALIA

2008
2009

prmDm g

No incidents
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No incidents

N/A

No incidents




LIQUOR LAW ARRESTS

AVIATION

A AP

2008
2009
2010

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

LIQUOR LAW VIOLATIONS
REFERRED FOR
DISCPLINARY ACTION

VISALIA

AVIATION

2008
2009
2010
2008
2009
2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008

No incidents

2009

2010

No incidents

N/A

FRESNO

2008
2009

No incidents

2010

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

VISALIA

2008
2009

prmDm g

No incidents

17

No incidents

N/A

No incidents




DRUG LAW ARRESTS

AVIATION

A AP

2008
2009
2010

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009
2010

No incidents

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

DRUG LAW VIOLATIONS
REFERRED FOR
DISCPLINARY ACTION

VISALIA

AVIATION

2008
2009
2010
2008
2009
2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008
2009
2010

No incidents

No incidents

N/A

FRESNO

2008
2009

No incidents

2010

1

No incidents

N/A

HANFORD

2008
2009
2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009
2010

No incidents

No incidents

N/A

MODESTO

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008
2009
2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008
2009
2010

No incidents

No incidents

N/A

VISALIA

2008
2009

prmDm g

No incidents

18

No incidents

N/A

No incidents




ILLEGAL WEAPONS
POSSESSION ARRESTS

AVIATION

A AP

2008

2009

2010

No incidents

No incidents

N/A

BAKERSFIELD

2008

2009

2010

No incidents

No incidents

N/A

FRESNO

2008

2009

2010

No incidents

No incidents

N/A

HANFORD

2008

2009

2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009

2010

No incidents

No incidents

N/A

MODESTO

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008

2009

2010

No incidents

No incidents

N/A

ILLEGAL WEAPONS
POSSESSION VIOLATIONS
REFERRED FOR DISCPLINARY
ACTION

VISALIA

AVIATION

2008

2009

2010

2008

2009

2010

No incidents

No incidents

No incidents

N/A

No incidents

No incidents

N/A

BAKERSFIELD

2008

2009

2010

No incidents

No incidents

N/A

FRESNO

2008

2009

2010

No incidents

No incidents

N/A

HANFORD

2008

2009

2010

No incidents

No incidents

N/A

HESPERIA

2008

N/A

N/A

2009

2010

No incidents

No incidents

N/A

MODESTO

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CORDOVA

2008

2009

2010

No incidents

No incidents

N/A

RANCHO
CUCAMONGA

2008

2009

2010

No incidents

No incidents

N/A

VISALIA

2008

2009

2010

No incidents

No incidents

N/A

No incidents
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